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Have you taken the time to review the
K-12 recommendations in the
Governor’s 2005-'07 budget
proposal? It's always great to hear
about someone working on the behalf of
public education in the state of
Wisconsin. Here are some of the
recommendations from Gov. Jim Doyle’s
budget proposal that will have a positive
impact on our schools. A district-by-
district review will have to await analysis
by the Legislative Fiscal Bureau.

- State equalization aid: Increase state
equalization aid by $285 million in
FYO06 and $415 million in FYO7. Total
increase of $700 million. Increases are
calculated relative to funding for 2004-
05. These are equivalent to annual
increases of 6.6% in the first year and
2.8% in the second year, and are more
than twice what Burmaster proposed.

- Revenue limits: No change in basic
revenue limits. Based on current
projections of inflation, they would
increase $248 per pupil in FY06 and
$252 in FYO7. Doyle’s proposed
“property tax freeze” would not apply to
school districts.

- Revenue limit modifications: (i)
Declining-enrollment districts could use
a five-year average, rather than a
three-year average, to calculate limits.
(ii) The low-revenue exemption would
increase from $7,800 this year to
$8,100 in FY06 and $8,400 in FYO07.
(iif) Unused revenue-limit authority
could be carried over 100%, rather
than current 75%.

- SAGE: Increase per-pupll
reimbursements from $2,000 to $2,250
in FY06 and $2,500 in FY07. Fund 10
additional schools to enter the
program. Total increase of $44 million,
almost the same as Burmaster’s
proposal.

- Transportation: Increase from current
$17.7 million to $20.9 million in FY06
and $30.9 million in FYO7. Funding
would be switched to the state
Transportation Fund. Reimbursement
increases would be concentrated on
routes of 8 miles or more, where rates
would double (up to a maximum $200

per student). Almost half of what
Burmaster requested.

- Special education: No increase in

FY06; $15.5 million increase in FY07
(including $3.5 million to reimburse
90% of special-ed costs in excess of
$30,000 for individual students). This
falls well short of Burmaster’s special-
ed recommendation.

- Four-year-old kindergarten: $3 million

in FYQ7 for start-up grants.

- School breakfast: Increase

reimbursements by 50%, from 10 cents
to 15 cents.

- English-language learners: Increase

aid by $2.4 million over the two years,
enough to keep the reimbursement
ratio at its current level of 12%. This is
well short of Burmaster’s proposal, and
has no funds for currently ineligible
students.

- Rural schools: Additional transportation

funding is aimed at rural districts. Not
included, however, is Burmaster's
proposed sparsity aid. Also, the big
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jump in equalization aid won't be as
much help to rural districts with high
property values but low incomes.

- Teachers: Eliminate the QEO; $1.8

million for pilot grants for districts to
develop new compensation models for
teachers.

- District fund balances: Require a

school board vote to maintain a ratio of
general-fund-balance-to-expenditures
in excess of 90% of the state average.

- School levy credit: Increase of $150

million for FY08, with the additional
money distributed under a new formula
based on property-value equalization.
This, combined with the increase in
equalization aid, allows the state to get
back to 66% funding by the end of the
biennium.

- Adequacy cost-out: There is no

provision in the budget for an
adequacy cost-out. The governor's
office assures us that he strongly
supports the idea and is working to
obtain private funds for a cost-out by
people from (HERBST- cont. p.2)

— School Board Meeting at Adm Bldg @ 4pm — Central
s — SPRING BREAK !! (as if you need to be reminded)

—WSC BOD at UEP @ 4:15pm

Pre-WEAC RA Meeting, UEP Building @ 6 PM
— Election Day: Exercise your right to vote!

— Executive Board at UEP @ 4pm

— Poker Tournament, Tanner Paull, 6PM-midnight
— School Board Meeting at Adm Bldg @ 7pm — Walker
— Labor-Management Meeting at Adm Bldg @ 4pm

— RA at UEP @ 4pm
— WEAC RA LaCrosse

— School Board Meeting at Adm Bldg @ 7pm — Hoover

— District Recognition/Friends of Education at Hale @ 6:15pm

— Spring Recognition party, Greenfield Park Pavilion, 4:30-9:30 PM

— 4:30 pm WSC RA with guest speaker Bob Burke, WEAC PALFAR
Director, "Current Political Landscape”




(HERBST cont.) UW-Madison. source:
www.excellentschools.org

Let’s all show our support by
thanking the Governor for his

propo sal — The legislative people DO
keep track of calls, letters, and emails.
Please take the time to let the
Governor's office know that restoring the
two-thirds funding and the continued
commitment to early childhood learning
for public education is a priority and we
suppo rt that plan. Simply call 608-266-
1212 or e-mail at
governor@wisconsin.gov. WEAC
President Stan Johnson is encouraging
members to use the ONWEAC
Cyberlobby at www.weac.org to thank
Governor Doyle for protecting great
schools with his state budget proposal.
There’s no excuse for not rallying behind
our Governor on this issue!

Burmaster supports public education
in Wisconsin — On April 5th, Association
members have an opportunity to
recommit to fighting for Wisconsin’s
great public schools. The State
Superintendent of Public Instruction is
the constitutional officer, elected to guide
Wisconsin’s public school system. The
Superintendent has a major impact on
children, public schools, and the people
who work in them. The Superintendent
is the only state official whose job is to
advocate for our state’s children. In fact,
current Superintendent Elizabeth
Burmaster has committed herself to
using the position as a “bully pulpit” for
children.

The Superintendent becomes an
automatic member of the UW Board of
Regents, the Wisconsin Technical
College System Board, and the Work-
Based Learning Board. The Legislature
often calls on the Superintendent to
testify on educational issues.

As the manager of the Department of
Public Instruction, the Superintendent
has authority over huge amounts of
educational funding and many decisions
that affect our schools. Last year, State
Superintendent Elizabeth Burmaster,
proposed a 2005-07 education budget
asking for an increase in school aids of
7% over the biennium. Her “New
Wisconsin Promise” to Wisconsin’s
students provides new resources for
rural schools, libraries, and communities.
It would expand the successful SAGE
program, four-year-old kindergarten
programs, and special education
funding.

Try to imagine what our educational
world would be like if an anti-public

Governor Doyle Visits Michelle Knaflic’'s Classroom in Mitchell School 2-23-05. His plan
was to veto the property tax bill while there but the legislature did not cooperate.

education candidate were to win the
position. Candidate Representative
Gregg Underheim has a dismal record in
the legislature on education issues. He
has voted repeatedly to end state
support for four-year-old kindergarten
and to cut funding for the SAGE
program. Last year, Underheim voted to
gut $400 million from public schools.

Educators cannot afford to take this race
for granted. Make sure your voice is
heard for public education. Be sure to
vote on April 5™

President Bush Unveils Bare-Bones
Budg et — Unfortunately, the news from
Washington continues to look grim, as
President Bush’s proposed budget puts
education programs on the chopping
block. Education programs account for
one-third of the 150 programs that
President Bush would eliminate or
radically cut back in his budget proposal
made public February 7. Among those
targeted for elimination are the Safe and
Drug Free Schools Program, the
Vocational Education Program, the
Perkins Loans Program, GEAR-UP,
Upward Bound, and the Talent Search
programs, which help high-risk students
succeed in high school and move on to
college, and Community Technology
Centers and Educational Technology
state grants.

All told, the $4.3 billion in education cuts
would do away with or drastically scale
back services for millions of
disadvantaged and middle-class
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students from pre-kindergarten through
college. No community would go
untouched. This at a time when states
and school districts are struggling to pay
for the unfunded mandates of the so-
called No Child Left Behind Act, and
students and families face rising college
tuitions.

There is no doubt that the impact on
children, families, schools and
communities would be long lasting and
widespread. It's not about percentages
and numbers on a ledger sheet; it's
about real people's lives. Under Bush's
budget:

- 6.9 million special education children
will be shortchanged based on the bill
passed by Congress just two months
ago

- 3 million children will not get the help
with reading and math they were
promised under Title |

- 1.7 million children would be shut out
of after-school programs

- 1.3 million students will lose the
support they need to make it to college

- 670,000 student borrowers would lose
out in 2006 alone on loan forgiveness if
they became teachers, law
enforcement officers or if they serve in
the military

- 25,000 children will have to be cut from
Head Start, and

- The typical student borrower will have
to pay $5,500 more for their college
loans because the current fixed rate
would be eliminated.

(HERBST cont. p.3)



(HERBST cont.)The President's budget
proposal is the first step in a months-long
process that now shifts to Congress. To
learn more about the President's budget
by program and by state, visit
www.nea.org/lac/fy06edfunding.

GOP LEGISLATURE: 1, WISCONSIN
TAXPAYERS: -$2.6 MILLION — On the first day of
the 2005-06 legislative session, Republican
members of the State Assembly backed a plan to
create an unprecedented number of committees and
staff, and bill Wisconsin taxpayers an additional $2.6
million in the process. Despite all the talk about
saving taxpayer dollars and freezing the cost of
government, the first thing Assembly Republicans
did was to increase the cost of government. The
hypocrisy of the Republican majority is stunning!
The party that claims that local governments spend
too much had a golden opportunity to cut their own
spending, but failed miserably. Speaker John Gard
(R-Sun Prairie) announced the creation of a record
high 40 standing committees, which also created a
RECORD NUMBER of taxpayer-funded staff
positions for Republican legislators.

Please help hold these legislators accountable.
Write your local newspaper and ask the Republican
Assembly why the first vote of the session was used
to spend an additional $2.6 million.

McNett brings truth to WPRIs attack on your
future — At the January 19" West Suburban Council
RA, WEAC's Mike McNett presented facts and
insight into the Wisconsin Policy Research Institute’s
recommendation to force call public educators into
the state health plan. McNett, Director of Collective
Bargaining and Research, revealed the composition
of this “non-partisan” group, manufacturing CEO’s
and Republican campaign managers. McNett also
outlined the flawed methods used to research the
institute’s report and revealed the erroneous
conclusions the report makes. In fact, if all public
educators in Wisconsin were forced into the state
plan, there would be NO TAXPAYER SAVINGS, and
rigid state imposed plans lack the flexibility to
address local needs and problems. So what is
WPRI’s real agenda? Wisconsin educators’ salaries
have fallen from 15" in the nation to 22™. WPRI
hopes to gain a similar reduction in members’
insurance rankings in order to further reduce
business taxes. Individual property taxes used to
account for 51% of the total property tax bill. Now,
due to corporate exemptions, individuals pay 68% of
the total bill. WPRI helped to create this inequity and
is now trying to exploit resentment of high property
taxes to(further advance its pro-business tax
agenda. Write your representatives! Write letters to
the editor! Cyberlobby! Get involved before your
health insurance benefits become legislated, like
your salaries have been.
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Your negotiations team continues to
forge ahead with the 2005-2007 bargain,
simultaneous to addressing concerns
raised about units during this guided
practice year. The announcement by
Superintendent Wachholz on March 7
that the guided practice phase of this
endeavor will be extended to next year
was a response to the feedback from the
membership that the team brought
forward to the Labor Management table.
The minutes from the Labor
Management meetings (which are
typically held on the second Tuesday of
each month) are a reliable source for
information which clarifies issues related
to units, so be sure to pay attention to
those when they are transmitted
electronically to building representatives
from WA-WMEA President Lynn Herbst.

The extension of the guided practice
year to 2005-06 means that if one is
eligible on the salary schedule to move
to another cell, that will take place
automatically this year and will be
reflected in the individual contracts which
members will receive this month (pay
close attention to the time frame for
returning your signed contract to the
district). The cell an individual is in for
the 2005-06 school year will then
determine the number of units one
needs to advance out of that block and
the time frame for accumulating those
units. Any units accumulated during this
first guided practice year (2004-05) will
also be applied to the number necessary
to advance. For example, if someone is
in the first cell of a block this year, they
will automatically advance next year to
the second cell (as they would have
otherwise). Any units they have
accumulated during this 2004-05 school
year can be applied toward the six that
they will need in order to advance to the
next block at the end of the 06-07 school
year. Likewise, if an individual is
currently in the third cell of a block, they
will automatically advance to the first cell
of that new block on the salary schedule
for the 05-06 school year, and any units
they have accumulated this year can be
applied toward that new block during this
guided practice period.

The extension of the guided practice
period will allow for further refinement of
the process and documentation of
professional growth via district units for
members of our association. Thank you
to all who have provided feedback in this
regard, and through the Labor
Management Council, the negotiations

team will continue to address that
refinement and inform the membership.
At the same time, we have numerous
dates established in the coming months
as we work on a successor agreement to
our current contract. We will continue to
keep you apprised of our progress at the
negotiations table via joint communiques
with the District as part of the
collaborative bargaining process. Have a
restful Spring Break, and thanks, on
behalf of the entire team, for your
ongoing involvement and support!
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Thanks again to all who helped update
the membership files and took the time
to fill out forms that they were certain
they had already done. If you were not
listed on your building roster during the
last election please email me so that |
may attend to that immediately.

Also, | will be emailing many of you for
information related to what you teach or
other information that isn’t in your file. |
like being thorough and it really does
make it easier to adjust things in the
membership, if everything is complete.

Thanks, and again if you plan on moving
or changing your name...email me!
knafm@mail .wawm.k12.wi.us or
mknaf@excite.com
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The executive board has approved the
political action committee's
recommended school board
endorsements. These candidates are:
Carol Garrison, Bob Kitchen, and
William Zuback. Due to the date of the
election, April 5th, it does not appear that
there will be a literature drop. Teacher's
spring vacation will be over the two
Saturdays prior to that date. The
candidates will be accepting financial
support and yard sign locations. Please
send in the volunteer card with yard sign
locations as soon as possible to me at
Central. You can send financial
contributions there as well. If you prefer,
financial donations can go to your
building reps and they will then forward it
to me. Please encourage everyone you
know who lives in our district to go and
vote on April 5th. If they are going to be
out of town, they should obtain absentee
ballots so their vote can be counted. In
addition, encourage everyone you know
to participate in the election for state
superintendent also on April 5",

WEAC's recommended candidate is
Elizabeth Burmaster.
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We wish to highlight a few areas of
concern for your attention.

) Please check the salary figure on

the contracts we will receive this
month to see if it is correct.

We are working to clarify what
constitutes a “break in service”
when looking at consecutive years
of employment.

There is an increasing need to
educate all staff members on
significant changes in how special
education services are delivered.

In light of these changes, regular
education teachers may need to
adjust their expectations concerning
the servicing of special needs
students in their classrooms.

The dramatic increase in split-grade
classes at the elementary level is a
reason for concern. We will work
with the district to help provide as
many resources as possible to help
in split-class situations.

Union dues deductions have been
taken from every paycheck since th
end on November (except the one
immediately before Cheistmas
break). This will continue until 10
deductions have been made which
will coincide with the April 7
paycheck

Please remember that we are
available to help answer contractual
and work-related issues that were
unable to be resolved at the building
level. If we can't help, we can usually
suggest a resource that can.
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Articles for the newsletter can be submitted to me at sandhill@centurytel.net or via interdepartmental mail to

Irving School. Deadline for the next newsletter is April 15. 2005.
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