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  WA-WM School Board meeting (Dottke Alt. HS),   

           Admin. Bldg., 7 pm 
   StudentsÕ Last Day of School 
   Record Keeping Day 
   West Suburban Council BOD. Strategic Plan Retreat,  

           UEP Bldg., 9 am 
   Sally Ride Academy, West Milwaukee Middle  

           School 
   NEA Representative Assembly, Orlando 

   WEAC BOD Retreat 
   WEAC Summer Academy, Paper Valley Inn, 

            Appleton 
   Welcome back to school for returning WA-WM staff 

            WA-WM School Board meeting (Walker Elem),  
            Admin. Bldg.7 pm 
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Thank you. 

For all you have done for your 
students, their families, and your 
colleagues this year, thank you. All 
of us take on any number of 
thankless tasks as a matter of 
course during the school term, and 
although we are well aware that 
those efforts often are 
acknowledged in a distant future, if 
at all, that doesnÕt mean that they 
are not significant, even essential. 

The vital work of our association 
can often be taken for granted, too. 
The dues structure is only the 
beginning of covering what we need 
as a community of educators. That 
community which is our union can 
only function at an optimum level 
when everyone is active in some 
way, and then there are those that 
really commit themselves to making 
our union great. So thank you to: 
¥ every one of you who cast a 

ballot in our local association 
elections or in relation to the 
Tentative Agreement for 2005-
07. You help determine the 
direction we take for the future. 

¥ those members who have read 
their contract and/or the 
Constitution and Bylaws which 
governs our organization; 
attended a building meeting, 
general membership and/or a 
Representative Assembly 
meeting (even if you are not a 
BR). The best way to protect our 
individual and collective rights is 
by being informed and knowing 
the structure of the organization. 

¥ everyone who ran for an office, 
whether for our local Executive 
Board, a West Suburban Council 
position, WEAC or NEA 
Representative Assembly, or as 
a building representative. These 
various bodies are crucial, as 

they entail various commitments 
of time to develop policies and 
carry out critical work on behalf 
of our members. 

¥ those members who took 
political action on issues that 
affect our students and working 
conditions. Whether you called 
or wrote a card, letter, or e-mail 
to a legislator; contributed to our 
political action fund for local 
school board races or donated to 
the NEA Fund for Children and 
Public Education; attended the 
public hearings on TABOR or 
participated in last summerÕs 
Lobby Day in Madison (or some 
combination of all of these), you 
had a significant impact on the 
political process. The defeat of 
the TABOR/Taxpayer Protection 
Act (which may surface again 
without vigilance) was because 
of YOU! Think about what we 
can accomplish if everyone 
made a phone call or contributed 
$ 10: anyone care to get rid of 
revenue caps or the Qualified 

Economic Offer?? After that, we 
can move on to the 
reauthorization of the 
ESEA/NCLB in 2007! 

¥ those who volunteered for or 
contributed to an association 
activity this year: the fundraiser 
for our scholarship this spring; 
the spring recognition gala in 
May; the balloting for local 
elections or the Tentative 
Agreement; the Constitution and 
Bylaws Committee, to name a 
few. The union is dependent on 
members who give of their time 
for these events, and we are 
stronger and better for it. Please 
consider volunteering when we 
ask in the future; it is another 
great way to contribute to our 
union that requires a minimum of 
time and effort. 

¥ the members of the negotiations 
committee who spent countless 
hours developing the tentative 
agreement that the membership 
ratified on May 26. Lynn Herbst 
led the       (LUDEMAN  cont. p2) 
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(LUDEMAN)  team comprised of 
Chad Lehman, Kathy Popa, 
Cathi Probst, and Greg Wall, and 
were assisted in their efforts by 
Executive Director Sandy Nass 
and me as an ex-officio member. 

As I reflect upon this year as the 
president of WA-WMEA and 
anticipate the next, I would like to 
publicly acknowledge and extend 
my gratitude to the 2005-06 
Executive Board and our UniServ 
staff for the exceptional commitment 
and talent they have consistently 
demonstrated in attending to their 
respective charges: Vice President 
Jill Miller; Treasurer Greg Wall; 
Secretary Lynn Malloy; Directors 
Bridget Geboy-Helfenstein, Laura 
Westcott, Kathy Popa, and LuAnn 
Livingston; Executive Director 
Sandy Nass; Administrative 
Assistant Anita Wobst; West 
Suburban Council President Linda 
Weaver; Negotiations Chair Lynn 
Herbst; Elementary Professional 
Rights and Responsibilities Chair  
Gary Stewart; Secondary 
Professional Rights and 
Responsibilities Chair Cathi Probst; 
Political Action Chair Laurel Key; 
Legislative Chair Kathy Ceel;            
Membership Chair Michelle Knaflic; 
Parliamentarian and Elections Chair 
Julie Stringer; and Public Relations 
Chair Monique Mistele. Some of 
these local leaders will be staying 
on in either their current positions or 
taking a new one; others will be 
moving on to new challenges and 
responsibilities (including retirement 
for some!). Please congratulate 
them on their accomplishments and 
thank them for a job well done. 

Finally, I would ask that each one of 
you relax, refresh, and reenergize 
over the well-deserved summer 
break. Take some time to consider 
the part that you will play in building 
our organizational strength for next 
year.  The collaborative effect of 
building and sustaining relationships 
with each other is powerful: we see 
it as we work in our classrooms and 
buildings, and our association is no 
different. ÒIndividual commitment to 
a group effort -- that is what makes 
a team work, a company work, a 
society work, a civilization work.Ó 

Help reinvigorate the WA-WMEA in 
the way Coach Lombardi expressed 
his key to success and be the key to 
a strong ÒTeam WA-WMEAÓ! 
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As the year rolls to a close, it is with 
great satisfaction that I will be 
stepping down from my position as 
your Negotiations Chairperson.  I 
have been honored to work with a 
group of people on this Negotiations 
Team who persevered and worked 
collaboratively with the District to 
come up with the best possible 
solutions, even under numerous 
constraints which you heard about 
throughout the year.  I would like to 
personally thank Beth Ludeman, 
Chad Lehman, Kathy Popa, Cathi 
Probst, and Greg Wall for the 
commitment that they made to work 
as long as it took in order to have a 
fair and acceptable TA to bring forth 
to you.  They managed to remain 
steadfast over the course of many, 
many meetings and during those 
times when it felt like we werenÕt 
going anywhere, while the 
workloads back at their respective 
schools never diminished.  They 
have been able to do an incredible 
balancing act which no one would 
envy.  I also wish to thank our 
Executive Director Sandy Nass for 
being such a great resource to the 
members of our team. 

It is hard to be optimistic when you 
look at the frequent attacks on 
public education under the guise of 
fiscal responsibility.  Revenue 
controls and the QEO will continue 
to erode our public school system 
as more and more cuts must be 
made.   The cost of providing our 
students with a quality education 
increases each year, yet legislators 
in our state continue to propose 

ideas that will provide even less 
money to our schools.  Districts like 
ours will continue to need to make 
hard choices about where limited 
dollars will need to be spent.   

Our Association represents a group 
of professional educators where the 
majority of us have a masterÕs 
degree and credits beyond.  The list 
of those who have attained their 
National Boards or who are working 
toward that achievement continues 
to grow.  Our teachers have 
implemented a myriad of creative 
ideas for improving student 
achievement, as documented by the 
District-approved professional 
growth units.  We understand what 
is best for our students and how to 
best help them to meet their goals, 
yet many of the legislators in our 
state and at the national level 
believe that they are the experts 
when it comes to providing our 
students what they need, and that 
they have a fair formula for 
determining how much that should 
cost. 

As members of an educational 
association, I encourage all of you 
to carefully consider the track 
records of those seeking public 
office in future elections at every 
level.  When called upon, willingly 
provide your time, support, and 
money on behalf of politicians who 
are fighting to keep public education 
strong in Wisconsin.  Our Governor 
Jim Doyle has used the power of his 
office to veto five anti-education bills 
that were passed by the Legislature.  
Among those are included Senate 
Bill 68 that would have undermined 
SAGE; Assembly Bill 152 that would 
have raided the Common School 
Fund, the sole source of funding for 
our school libraries; and Assembly 
Bill 1060 that would have let 
taxpayer-funded virtual charter 
schools create lower standards for 
teachers and instructional staff than 
those which we are held to in public 
schools.   Concerned citizens have 
been able to hold off the 
implementation of the Taxpayers 
Bill of Rights, but for how long?  
DonÕt think for a minute that the 
attacks wonÕt continue and that, 
ultimately, they  (HERBST cont. p3) 
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(HERBST) donÕt have a direct 
impact on what any future 
Negotiations Team is able to 
accomplish on your behalf at the 
table.  It has been rewarding to hear 
the positive comments directed 
toward the team after completing 
this TA, but actions speak far louder 
than words.  It is very clear what is 
needed as we continue to face 
these challenges.  Without your 
commitment for involvement, it is 
easy to predict what future contracts 
will look likeÉ the writing is on the 
wall.
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It is great to have my last article of 
the year be a positive one. On May 
4th the Senate killed the TPA 
(Taxpayer Protection Act) for the 
state!  For now it is dead and 
hopefully never to be resurrected. 
Thanks to all of you who made your 
voices heard because it made a 
difference!                            

Having said that, I think it is worth 
going back to take a look at the 
version of this amendment that the   
Assembly actually passed and sent 
to the Senate. They ended up 
changing the original version from a 
state and local mandate to just a 
state mandate. This change of heart 
by the majority of Republicans didn't 
come from changing their position 
but rather from all the pressure put 
on them. The day before the vote, 
there were 100 organizations and 
300 local governmental officials 
present at the Capitol to voice their 
outrage. That, and not enlighten-
ment, is what made the Assembly 
take out the local part of the TPA. 
They felt the pressure to change it 
and they did. 

This is a perfect example of what a 
positive difference we can all make 
for public education when we take 
the time to express our opinions as 
a united group.  It is crucial that we 

participate in our own future. We 
have to change our mind set from 
"Government does what it wants." 
to "The government works for US!"  
So, let's tell them what we want 
them to do to improve our state. 
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Prescription Drug Coverage 
Clarifications 

There are two areas of prescription 
drug coverage that the WEA Trust 
has not always strictly enforced as 
there were relatively few members 
who fell into these categories.  
However, as the drug coverage 
portion of our health insurance 
continues to climb much faster than 
the remainder of the health care 
coverage, the Trust has determined 
that it needs to become more 
diligent in monitoring the Òspecialty 
drugsÓ and the Òdispense as writtenÓ 
components of the plan.  (Please 
note that this is not related to the 
recently completed bargain.) 

Specialty Drugs 

These drugs are currently used by 
only 517 of 160,000 individuals and 
of that number, 240 are already in 
compliance with the plan 
requirements.  For those individuals 
who are not compliant or who begin 
usage of a specialty drug after May 
1st, 2006  they will need to become 
compliant in order to be covered at 
the lowest possible cost to the 
member. 

A specialty drug is one that may be 
experimental in nature, for a rare 
condition, or they are very unique 
drugs that are extremely date or  
temperature sensitive, or require a 
medical provider to administer.  
They often cost many thousands of 
dollars per month. 

All specialty drugs  
¥ must go through CareMark (our 

drug administrator) 

¥ are limited to a 30 day supply 
¥ if currently receiving a specialty 

drug, the individual has been 
notified in writing of the require-
ment 

¥ the individual will receive one 
more refill before the requirement 
goes into full force and they will 
receive another notice at the time 
of refill 

Dispense As Written 

This is used by a physician when 
there is a generic drug available, 
but the subscriber or physician 
wishes to have it filled by a brand 
name.  The Trust has not always 
enforced the requirement to have a 
physician complete written 
documentation demonstrating 
medical necessity for the brand 
name drug.  It may be that the 
individual cannot take the generic 
due to an adverse reaction.  If that 
is the case, the documentation will 
demonstrate that, and the brand will 
be covered as it has been.  
Information is available at 
www.weatrust.com to find out if 
there is a generic drug available for 
a brand name drug.  Letters are 
being sent to those receiving 
prescriptions under the ÒDAWÓ 
prescription.  As of July 1st, 2006, 
members will receive: 
¥ one more refill under the old DAW 

prescription 
¥ if a new prescription, it will be 

filled once to allow time for the 
member to provide the medical 
necessity documentation.                                 

Why is this being looked at now?  
We are sometimes not as diligent 
as we could be in requesting a 
generic equivalent from either our 
physician or the pharmacy.  As an 
experience rated plan, it has a 
direct impact on the cost of the 
insurance.  For every one percent 
increase in generic usage 
statewide, there is a savings of 1.7 
million dollars.  It doesnÕt take long 
to add up to real money. 
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Please refer to this monthÕs Labor 
Management minutes to see updates 
regarding specific items of interest 
regarding the outcome of some 
recent issues. 

In general, with spring upon us, and 
summer looming large on the 
horizon, please spend a little time 
going over the following information: 

Please donÕt forget to Renew 
Teacher Certification by June 30.   
¥ Remember it is an individual 

employeeÕs responsibility to 
maintain their licenses and keep 
them current.  Appropriate 
paperwork must be on file in the 
HR Department before the start 
of the next year, if you are in a 
license renewal year. 

Emergency Contact Numbers 
Should be Turned into School 
OfficeÕs for Summer Months contact  
¥ This will be very important this 

year, as schedules for next year 
are still being refined.  Early 
contact will depend upon how 
easy it is to get a hold of you.  
The District is asking for your 
email address this summer, as 
well.   

Your transcripts must be received in 
Human Resources by the 
September 25, for a salary upgrade 
¥ Your unopened, official 

transcripts, as well as all 
appropriate paperwork, are due 
in the HR Dept, by Sept. 25, 
2006 to receive a lane change on 
the salary schedule. 

Your Waiver Requests for Next 
School Year should have been 
turned in to the Exec Bd. for review: 
¥ Waivers are asked for by both 

administrators and teachers, and 
are required whenever the 
contract language will be 
breached by either or both sides. 

¥ The Exec Bd. voted to approve 
all waivers at the May Exec. Bd. 
mtg. 

 

As this year comes to a close, I am 
able to reflect on all the items I 
worked on this past year.  I realize I 
feel really good.  

Overall, compared to past years, 
we have handled our situations 
well.  My hats off to you!   

Thank you for being professionals, 
even when it seems easier not to 
beÉ thank you for intervening when 
youÕve noticed a colleague could 
use it, and above allÉ thanks to 
those of you who did nothing more 
than listen.  ItÕs more helpful than 
you can possibly imagine. 

I can honestly say I work alongside 
some of the best and brightest 
minds in education.  Times are 
difficult and as such, we sometimes 
find it easier to look at our glass as 
half empty, instead of the other way 
around.  I challenge all of you to 
always remember what brings you 
to this job.  Be it a student, a class, 
a colleague, the hot lunch É  
whatever it is that brings you to the 
table, ready to serve an over-
crowded, underfed bunch with 
integrity and style, remember it.  
This is a situation we find ourselves 
in togetherÉ letÕs remember that 
too.  Sticking together is the only 
way weÕre ever going to solve this 
problem.  

I issue one final challenge for the 
summerÉ please be involved.  
WeÕve been told it takes a village to 
raise a child, well trust me, it takes 
650 teachers to fulfill the initiatives 
of a union.  We are only as strong 
as our membership and our 
cohesiveness.  People often ask 
me, in my position as PR&R Rep., 
what the AssociationÕs position is 
on certain issues.  To these 
individuals, I respondÉ ÒI donÕt 
know, what do you think about it?Ó  
YOU are the Association, and we 
can always use new ideas, and 
fresh thoughts.  Contact or visit 
your legislature, contact the 
governor, use the CyberLobby.  

Whatever it is you choose to do, 
BE HEARD.  Together our voices 
are only louder!! 
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Congratulations to our Association 
Scholarship Award Winners! 

$500 to Melissa Jo Wells, Central 
HS and to Kathryn Foley, Nathan 
Hale HS 

$250 to Michael Morin, Central HS 
and to Dan Machmueller, Nathan 
Hale HS 

I am pleased to announce this 
yearÕs beneficiaries of all of our 
hard work and donations from the 
2nd annual “DAWG” Texas Hold 
‘Em Poker Tournament 
Scholarship Fundraiser.  The 
number of players doubled from 
our first year and hopefully those 
79 players will bring even more 
friends with them for the 3rd one 
next year.  It has been my pleasure 
to organize the poker tournament 
and as my duties as director come 
to a close, I wish to thank all of you 
who have made my job easier by 
volunteering with your help and 
donations.   
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Thanks for all your support this 
year and I'm looking forward to 
being re-energized this summer. 
Please consider being an active 
member of your organization for 
the 06-07 school year. With your 
active support we will continue to 
grow in strength and be a force at 
all levels as we enter into a new 
year of elections. I'm sure you are 
aware of the importance that we 
are supported at all levels of 
government across the state and 
across our country. 
Have a great summer and do 
something good for yourself.


