
Have friends or relatives still not willing to sign a recall petition? Share the
following article from the Huffington Post.

Wisconsin Recall Opponents: Barking Up 
the Wrong Fruit 
Rick Horowitz

MILWAUKEE -- "Sour grapes!"

You've been hearing that a lot lately here in the Badger State. A half-million 
petition signatures in a matter of weeks can do that -- make certain folks just a 
little tetchy, I mean. Hypersensitive.

Call it Recall Reaction Syndrome.

You get a recall campaign up and running against some prominent state offi-
cial -- a recently elected governor, say (in Wisconsin, say) -- and his defend-
ers start complaining that you're nothing but a "sore loser." You want a "do-
over."

It's "sour grapes!" they cry.

No it's not. In fact, they're barking up the wrong fruit!
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Don't think grapes -- think lemons. Think: the Lemon Law!

You know the Lemon Law, don't you? Lots of states have them, to protect con-
sumers from getting ripped off when they make a big purchase that goes 
really bad.

You buy a new car, say, and you sign on the dotted line and you drive it off 
the dealer's lot all bright and shiny, and before long everything's going wrong 
with it. We're not talking little pings here; we're talking major problems. You 
try to get it fixed -- you take it into the shop two, three, four times -- but it 
keeps breaking down on you. Whatever goes wrong stays wrong.

Are you stuck with that rotten new car? Of course not! Under those Lemon 
Laws, you're protected. This new car of yours wasn't anything like what it was 
supposed to be. It didn't work anything like it was supposed to work. So you 
can drag it back to the dealer and get yourself a different one.

Makes a lot of sense, doesn't it? Nobody deserves to get ripped off like that. 
They've put you through all sorts of grief -- but there's a way to make it come 
out OK.

Now, let's say you bought a shiny new governor -- a Scott Walker, say, the 
2011 model Scott Walker -- and you barely drive it off the lot before it starts 
going haywire.

The steering isn't stable -- it keeps lurching to the right! It's belching smoke -- it's 
belching such thick smoke that half the time, you can't even see what it's do-
ing!

That's not all, though. The gas pedal on the 2011 Scott Walker sticks to the 
floor, and the brakes are shot. It runs right over people! Teachers! State 
workers! All sorts of people -- just knocks 'em flat and keeps right on rolling! 
It's as if speed limits and "Stop" signs aren't even there!

Well, nobody expects you to keep driving a disaster like that, do they? That 
would be ridiculous. And worse than ridiculous -- that would be really dan-
gerous! Of course you take it back to the dealership. Of course you get your-
self a new one. Something reliable. Something that isn't always trying to crash 
right through the guard rails and run right off the road.

When the car dealership sells you a clunker, you're allowed to send it back -- 
that's the Lemon Law.

And here in Wisconsin, when your governor turns out to be a clunker, you're 
allowed to send him back, too -- that's a recall.

Just think of it as a Consumer Protection Plan for voters.
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Calendar

January 4 - WAWMEA Exec 
Board 4:00 p.m. Brookfield 
UEP 

January 11 - WAWMEA Rep-
resentative Assembly - 4:00 
p.m. Brookfield UEP 

January 18 - West Suburban 
Council RA - 4:30 p.m. Brook-
field UEP 

January 19 - USEFULL - Learn-
ing Workshop - Mentoring 
Keeping the Communication 
Open 

January 26 - USEFULL - ESP 
Learning Workshop - Strategies 
for Dealing with Problem Be-
haviors 

January 28 - USEFULL - DPI 
Reviewer Training 9:00 - 4:00 
Saturday   

February 1 - WAWMEA Exec 
Board 4:00 p.m. Brookfield 
UEP 

February 6 - West Suburban 
Council Board of Directors - 
UEP - 4:30 p.m. 

February 8 - WAWMEA Rep-
resentative Assembly - 4:00 
p.m. Brookfield UEP

February 16 - USEFULL -PDP 
Annual Progress Check-In 
Night

February 28 - Retirement 
Forum 
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Walker/Republican Policies 
Put Wisconsin Job Growth 50th in the Nation

Since the beginning of the fiscal year in July, Wisconsin ranks 50th - dead last - among the states in job performance, 
losing 27,600 jobs. If Wisconsin had simply matched the national rate of job creation since April, nearly 34,000 more 
families would have someone in the family with a full-time job.

Wisconsin lags behind the national economy because their “cuts only” approach drastically reduced consumer spend-
ing, a major roadblock on the path to economic recovery. Their big cuts in state and local government programs and 
in workers’ take-home pay are bad choices in a difficult economy. In tough times, the worst thing a governor can do is 
further shrink the economy.

One only has to compare Wisconsin with what is happening in Illinois to see the different approaches. Going into this 
year, both states faced serious revenue shortfalls. But their governors chose opposite strategies.

In Wisconsin, Governor Walker undermined collective bargaining rights and reduced take-home pay of hundreds of 
thousands of people employed by schools, communities and the state. He slashed over one billion dollars a year from 
state programs and spurned hundreds of millions of federal dollars that Wisconsin could have received. At the same 
time, he cut taxes on the state’s wealthiest taxpayers and biggest corporations.

In Illinois, Governor Patrick Quinn shepherded increases in corporate and personal income taxes through the legisla-
ture, in order to make sure that cuts in state programs were as modest as possible. They took a balanced approach to 
its budget, mixing revenue increases with cuts.

Estimates predict that Walker’s policies are causing the loss of about 18,000 full-time private sector jobs this year. 
When the state takes money out of the economy, it hurts business. Under Act 10, a typical state worker took home $70 
less each week. This depletes the household budget, costing local businesses $70 a week. The combined impact of this 
policy alone subtracted $700 million from economic activity. Adapted from an IWF press release, Dec. 14, 2011
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The Irish Pub
124 N. Water St.

Milwaukee, WI 53202

We Are Milwaukee
Activist Appreciation Party

Sunday, January 15th
3:00 - 6:30 PM

We Are Milwaukee is a coalition of community organizations, unions, & activists fighting 
for social & economic justice in the Milwaukee area.  We Are Milwaukee works on 

issues, elections, mobilizations and organizing to build independent progressive politics.

For more information and to RSVP: http://tinyurl.com/WeAreMKEJan15

With any questions, contact Peter Rickman at rickman.peter@gmail.com

After months of hard work and heroic activism, it's time to celebrate what we've 
accomplished and those who've made history. It's also time to build for where 
we're going and what we're going to create. 

Join us for a party during the Packer playoff game to do just that!

Spend some time with fellow activists and movement leaders while we cheer on 
our favorite union-represented community organization, the Green Bay Packers. 
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Register online at  
http://retsav02282012.eventbrite.com

Use the power of knowledge to help you 
take control of your financial future. Plan to 
attend Retirement Savings 101: The Keys to 
Success.

This seminar is designed to teach employees 
of all ages the basics of investing and 
retirement planning.

• Find out how to determine your 
retirement income needs.

• Learn what retirement income sources 
are available to you as a public school 
employee.

• Learn the importance of reducing product 
fees and tips about how to make your 
money work harder for you.

• Find out the advantages of different 
savings options, including Roth IRA, 
Traditional IRA, 403(b), and deferred 
compensation.

• Learn how to properly diversify your 
investment dollars.

This presentation will provide the 
information you need to achieve your  
long-term financial goals.

Tuesday, Feb. 28

5–6:30 p.m.

United Education Profession Building
13805 W. Burleigh Rd.

Brookfield, WI 

WEAC membership required

Presented by Michelle Slawny, CFP® 
WEA Trust Member Benefits

Sponsored by Cedar Lakes United Educators, Council 10, Lakewood 
UniServ Council, North Shore United Educators, Southern Lakes United 
Educators, TriWauk UniServ Council and West Suburban Council.
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