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Today’s Discussion

» 890 public school teachers, including 241
aged 32 and under

 For Hamlet: To be or not to be

 For School Leaders:

— Are Gen Y teachers different from other teachers
because they come from a different generation?

OR
— Are Gen Y teachers different from other young

employees because of their values and
aspirations that led them to teach for a living?
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e the Field
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Gen Y Teachers Are to See Low Pay as a
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Percent
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Who consistently work harder 71%

Who receive certificatio 70%
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Who work in tough 73%
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Half of Gen Y Teachers Say Performance Pay Would
Improv iveness

Percent who ce would be
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But Gen Y Teachers Are More Concerned About Basing

Which comes close
if neither is

w well you think
nce on district
easures your

100%

Teachers can mak
difference in what ki
learn and they shoul
financially rewarded
they succeed.

It's not fair to attach
teacher pay to what kids
learn when so many
things that affect student
learning are beyond their
control

mGenY Gen X MW Boomers " GenY Gen X MW Boomers

Associates®

@& PuBLIC AGENDA % LEARNING POINT



They Also Have Concerns About How it
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Instead of cooper
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Teachers would
and find w.
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Principals would
teachers who are loya
the boat (vs. It would
reward teachers who re
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Teachers of All Ages See Other

Preparing teachers to adapt or va 30%
their instruction to meet the ne
] 35%
of a diverse classroom

0,
Reducing class 25%

approximately 5 38%
Ensuring that students
severe discipline proble

removed from the classr

placed in alternative pro

Ensuring that the latest tec
is available in each classro
aid instruction

Improving professional
development opportunities for
teachers

Increasing teacher salaries to
levels similar to other professional
jobs such as lawyers and doctors
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Teachers Val
Conditi

od Working
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The school that paid a
significantly higher
salary

student behavior a
parental support were
significantly better
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Most Teachers Are Seeking More

If you were conside to your view even
different ctly right?

district, woul
100%

Where there is a |
collaboration am
teachers and guid
from other instruct
experts in develop
lesson plans

70%

61%

With less collaboration 30%
but where teachers are
freer to design their own

lessons 38%
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Planning, Communications
and Engagement Are Crucial

« Gen Y: |ldealistic; many envision a future in education
beyond the classroom. Are we ready to build on that?

* Most teachers of all ages are receptive to many forms of
Incentive pay, but it's not their top priority. Have we
engaged teachers in the overall plan?

« Most teachers worry about implementation. Leadership
counts!

* Forteachers of all ages: One memo won't do it.
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PUBLICA
6 E. 39TH

1120 E. DIEHL
NAPERVILLE, IL
For complete survey ching-for-a-living.
Contact Amber Ott at ao
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